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TURKIYE’DE BIREYSEL EMEKLILIK SISTEMi
(PROBLEMLER VE COZUM ONERILERI)
(2007-2012)

Tiirkiye’de sosyal giivenlik sisteminin bir tamamlayicisi olan Bireysel Emeklilik Sistemi
(BES), katilimin goniilliiliik esasina dayali oldugu ve 6zel emeklilik iirlinlerinin satis1 ve
bireysel katki paylarinin toplanmasi ile ilgili emeklilik bransi faaliyet ruhsati almis
emeklilik sirketlerinin yetkilendirildigi bir sistemdir. Bu sistemde, katilimcilar tarafindan
O0denmis katki paylar1 emeklilik yatirim fonlar1 vasitasiyla yatirima yonlendirilmekte ve
boylece emeklilik donemi boyunca yeterli bir emeklilik gelirinin saglanmasi
amaclanmaktadir.

BES cergevesinde biriken fon biiylikligi 2011 yilinda GSYH’ nin sadece yilizde 1,3’
diizeyindedir. Bireysel emeklilik sisteminin basarili olmasmin 6niinde dnemli engeller
bulunmaktadir. Bunlardan en 6nemlisi yukarida da vurgulandigi iizere BES’in isletim
masraflariin diinyadaki seviyeler dikkate alindiginda oldukga yiiksek olmasidir. Bu
durum, sisteme girigi caydirdigi gibi sistemden ¢ikis1 da tesvik etmektedir. Ilk 6 yil

icerisinde her on kisiden ikisi sistemden ¢ikma yoluna gitmistir.Bireysel Emeklilik
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Sisteminde arzu edilen basariya ulasilmasi i¢in para birktirme umuduyla sisteme dahil
olan bireylerin glivenlerinin kaybedilmemesi adina kesintilerin anaparadan yapilmamasi
olumlu ve iyilestirici olabilir Katilimeilarin diger iilke drneklerinde oldugu gibi hicbir
transfer bedeli alinmamas1 kosuluyla emeklilik hesabindaki tiim birimlerini ¢ekerek bir
emeklilik sirketinden diger sirkete gegebilmeleride olumlu bir etken olabilecektir.

Bireysel Emeklilik Sistemindeki sistemsel sorunlara tek tarafli bakilmamasi,sistemde
istikrarin saglanmasina faydali olacaktir.Bilimsel ¢calismalarin yapilmasi sistem i¢indeki

sorunlarm ¢ézlimiine olumlu etki yaratabilir.

Anahtar Kelimeler

Bireysel Emeklilik Sistemi,Bireysel Emeklilik Sistemi uygulamasinda yasanan

problemler, Bireysel Emeklilik Sistemine yonelik ¢oziim 6nerileri.
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TYPKUSIIATBI JKEKE MEHYHMK TEHCHSI CHCTEMACBI
(KOWIOIMJIOP KAHA AJIAPIBI YEUYY KOJIIOPY)
(2007-2012)

Typkusgarsl couManablKk KaMChI300 CHUCTEMAachblHa KOIIyM4ya OOJrOH »EKe MEHYMK MEeHCUS
cuctemacel (OKMIIC) «katpllyycy BIKTBISIDAYYJIYKKAa HETH3ACITEH J>KaHa JKEKe TCHCHS
OHYMJIOPYH caTyyra >kaHa >KeKe 4erepuMJepad YOTYITyyra IMEHCHUs TapMarblHIa ypykcaaT
alraH TMEHCHUSUIBIK KOMIaHMsUIapra bIrapblM yKyk OepreH cucreMa Ooiyn caHanar. byn
cUCTeMaJla KaThlllyy4dyjap TapaOblHAaH TOJOHITeH 4Yerepumjep MNEHCHUSUIBIK WHBECTUIUSIIBIK
dboHAIOp apKbUTYyy amMaHaTKa >KUOEpUJIET KaHAa MyHY MEHEH OYTYHAell MEeHCUS ME3THIN

00IOHYA >KETUIITYY MEHCHUSIIBIK KUPEIIEHUH KaMChI3 O0TyIIY KYTYJIOT.

KMIIC ankareiaaa xanmbl Qo kenemy 2011-KblUTbl HYKK AYH TPOAYKUUSHBIH 1,3 maibI3biH
raHa TysreH. JKeke MEHYMK TIICHCHS CHCTEMAChIHBIH HWUTWIMTMHE Oup Heude QaxTopiiop
TOCKOOJAYK KbUIbII — KeneT. bymapapin s maanmnyycy JKMIICeiH — omepanusibik
YBITBIMIAPBIHBIH TYHHOJOTY JACHIIIJAM 3CKe anraHaa asbait »xoropy Oomymry. bym aban
cucTeMara KupYyHY TOMOHIOTYY MEHEH Karap, CHCTeMaJaH YbITyyHY Aa e0enreneiT.bupunun
anThl JKbUIIA OH KHIIHUJEH 3KeeCcy CHUCTEMaJlaH ubIl'yy JKOJIyH TaHjamkadH. lleHcus
CUCTEMacChIHJa KaaJlaHTaH MUTWIMKKE XKETYY YUYH aKkya KapakaTTapblH YHOM/I6© YMYTY MEHEH

CUCTCMara KOWIYJIraH TapanTapAblH HWINCHUYHH KOTOTIIOO MaKCAaTbIH/JAa HCETU3IU (I)OH)I)IOH
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KapakaTTapabl — KapMam  Kan0oo  JKakIIbpaak JkaHa OH  HaTblibKamapael  OepMexk.
Katpimyyuynapapia Oamika exxenepayH MUCATBIHAATBIIAN dJ1e 94 KaHIal KOTopyy (TpaHncdep)
6aachlH 000 KaHa MEHCHUSUIBIK 3CENTEeH OYT KapakaTTapAbl alyy HIapThl MEHEH Oup MEeHCHUs

YIOMYHaH SKHHYHCHHE KOTOPYIYI 6TYY MYMKYHUYJIYTY OH OMp HaThIika 00JI0 aJIMak.

JKeke MEHYMK NEHCHsI CUCTEMAaChIHAArbl TYTYMJyy KOMIeWnepay ap TapanTyy Kapan 4bIlyy
TYTYMIYH WYMHJE TYPYKTYYJIYKTY KaMcChI3 KbUIyyaa naiganyy Ooso anar. Mnumuil umrepau

aTKapyy cucTeMa UUMHJETH KeWreinepay 4yeuyyae oH Oup HaThlika Maiijia KbliaT.

Herusru ce3nep

Keke MEHYMK TTEHCHUS CHCTEMACHI,)KEKE€ MEHUHK TICHCHSI CUCTEMACKHIH KOJIJIOHYY/Ia Mmaii1a 60JIroH

KOWTrenep, *eKe MEHUYMK IEHCUS CHCTEMAChIHAArbl KOUTOUIIoply Yeuyy.
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THE PRiVATE PENSION SYSTEM iN TURKEY
(PROBLEMS AND SUGGESTIONS FOR THEIR SOLUTION)
(2007-2012)

Private Pension System (PPS), which is an addition to the social security system in Turkey, is a
system based on voluntary participation. This system empowers private pension companies,
which received the permit to operate in the pension sector, sell private pension products and
collect individual contributions. In this system, contributions, paid by participants, are invested

through pension funds, therefore, the necessary retirement income is provided during retirement.

The accumulated amount of the Fund under PPS was only 1.3 per cent of GDP in 2011. There
are significant obstacles to the success of the private pension system. High operating costs
compared to international level are the most important of them. These circumstances may result
in abandonment of this system and withdrawal from it.

During the first six years, two out of ten went out of the system. To achieve the desired success
in the private pension system, save money and maintain the confidence of individuals
participating in the system, it is best not to make a deduction from the principal amount. The

possibility of moving participants from one pension organization to another without deduction of



the cost of transfer and with removal from the retirement accounts of all assets, as well as in

other countries, is an effective factor.
A versatile look and assessment of systemic problems in the private pension system, it would be

useful to ensure the stability of the system. Conducting scientific work will be effective to solve
the problems within the system.

Key words:

The private pension system, the problems arising in the application of the private pension

system, solutions to the private pension system.
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YACTHASA NIEHCUOHHASA CUCTEMA B TYPLIUU
(ITPOBJIEMbI U ITYTU UX PELLIEHUSA)
(2007-2012)
UYacTnas nencuonHas cucrema (UI1C), koTopast siBASETCS TOTMOJHEHHEM K CHCTEME COIUATILHOTO
obecrieuenus B Typuuwu, SIBISETCS CHCTEMOW, OCHOBAaHHOW Ha MOOPOBOJILHOM y4yacTuu. JlaHHas
CUCTEMa JIaeT MOJIHOMOYHS YaCTHBIM NEHCHOHHBIM KOMIIAHUSM, MOJYYUBIIMM pa3pelieHue Ha
JeSITeNIbHOCTh B TMEHCUOHHON cepe, HAa MPOJaKy YaCTHOTO MMEHCHOHHOTO HpPOAyKTa U cOop
UHIUBUAYAJIbHBIX B3HOCOB. B 3TON cucTeme, B3HOCHI, BBIIJIAYUBAEMbIC YYaCTHUKAMHU,
BKJIQJIBIBAIOTCSI Yepe3 MEeHCHOHHbIE (OHBI, CIeI0BATENbHO, 00ECIeYBaAETCs  HEOOXOAMMBIN

TICHCUOHHBIN J0X04 BO BPEMA BBEIXOJAa HA IICHCHUIO.

Hakomnennsiit pasmep ponga B pamkax YIIC B 2011 rogy cocraBun nums 1,3 mporeHta oT
BBII. CyiiecTBylOT 3HauMTENIbHbIE NPEMSATCTBUS HA MYTH K YCIEXy YacTHOM NEHCHOHHOMU
cuctembl. Hambosee BaKHBIMH M3 HUX SBISETCS BBICOKHE OSKCILTyaTallMOHHBIE PACXOIbI
CPaBHHUTEIHHO C MUPOBBIM ypOBHEM. /laHHBIE 0OCTOSTENHECTBA MOTYT CIIOCOOCTBOBATH OTKAa3y OT
JAHHOM CUCTEMBI U BBIXOJly U3 HEeE.

B Teuenue mepBrpIX 6 jeT Ba YelOBEKa U3 JECATU BBIIUIM U3 CUCTEMbI. (sl JHocTHXeHus

JKCJIIaCMBIX YCIICXOB B YaCTHOM MNEHCHOHHOM CUCTCMC, SKOHOMHHU JCHCT U COXPAHCHUSA HOBCPUA



OTZACIBHBIX JIUL, YYACTBYIOIIUX B CUCTEME, JIydllle BCEr0 HE IIPOU3BOAUTH BBIYET OT OCHOBHOM
CyMMBbI. BO3MOKHOCTh IHE€pEX0/ia YYaCTHUKOB C OJHOM IIEHCHOHHOM OpraHu3aluu B APYTYIO
0e3 BpIUETa CTOMMOCTH IEPEBOJAa U CO CHATHEM C MEHCHOHHOTO CYETa BCEX CPEJCTB, KakK U B

IpYruX CTpaHax, SBJseTcs 3PPEKTUBHBIM (PAKTOPOM.
Pa3HocTOpOHHMI B3I/ M OLIEHKA CUCTEMHBIX ITPOOJIEM B YaCTHOM MEHCUOHHOW CUCTEME ObLIO

ObI 1MOJIe3HO It 0OecrieueHus] cTaOMIBbHOCTH B cucteMe. [IpoBenieHrne HaydHBIX paboT SBIISETCS

3¢ GEeKTUBHBIM JJIs PELIEHUs TPOOJIEM BHYTPU CUCTEMBI.

KiroueBnlie cjioBa

YacTtHas mNEHCHOHHAS CHCTEMA, HpO6J’IeMI)I, BO3HUKAKOINHUE IIPU MNPHUMCHCHHU JaCcTHOM

IICHCUOHHOM CHUCTEMBI, PCIICHH, HAIIPAaBJICHHBIC HA YaCTHYIO ICHCUOHHYIO CUCTEMY.
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