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Bu calismada insan Kaynaklari Yonetimi temel kavramlari, uygulamalari,
fonksiyonlar1, Uluslararas1 insan Kaynaklar1 Yonetiminin gelisimi, kiiresellesmenin
etkisi, giiniimiizdeki yeri ve Kirgizistan’da faaliyet gdsteren uluslararasi firmalarin IKY
sorunlarini saptamak amaglanmistir. Bu sorunlar ise literatiir taramasi ve isletme
sahibi/ortagl/IK yéneticisi ile yapilan birebir gériismeler sonucu ortaya konulmustur.
Segilen isletmelerin Tiirkiye merkezli olmasina dikkat edilmesinin sebebi ise Tiirkiye
kokenli olup Kirgizistan’da faaliyet gdstermeyi amaglayan sirket yoneticilerine 1sik

tutmasidir.

Anahtar Sozciikler: IKY, Uluslararas: IKY, Stratejik IKY, Uluslararas: Isletmeler, Cok

uluslu sirketler.
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Ja Apanbik Mmkananapaa Anam Pecyperapein bBamxkapyynarst Macenenepau

AnbIkT00: Bumkekreru Typk MmkanaaapbiHbIH MucaabIHAa

WNmkananapia mepcoHANIBl OHYKTYPYYT® ayblk OOJOOTOHY, OKYTYy I
YyapaJapblHBIH NaiJachI3IbIIbl, TPEMHS alblll UINTETEHIEp Iarkl Kapaapiapra Kapara
KOHYJI KOIITYTY, KBaJH(DUKAMITYy KbI3SMAaTKEpICPAN H3/100/10 KbIHbIHYBLIBIKTApIa
Tyl OOJITOHY, ©JIKOHYH SKOHOMHUKAIBIK HIAPTHI, TYPYKCY3IYK, 3J1 apajblK HIIKaHA
OOJITOHIYKTAaH THJ MacelecH Op4YyHAyYy Typar. AnaM pecypcTapblH TONTOTOH
UIIKAaHAJIAP KECUINITUK OWIMMH OOJIrOH TaXphliibanyy >kymymrdynapasl Taba ambaii
KbIfHaJaT, MBIHJIAH THIIIKApbl TYPYKTYY MIITEH TypraH KbI3MaTKepJepAM XKajjaoo aa

KCHUIT OMEC.

Auxwiu co3: APB, On Apanvix Adam Pecypcmapwi, On Apanvix Hwkananap, Ken

VIYMmMYy UUKaHaniap
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Determination Of Human Resource Management Issues in International Business:
Turkish Business Case in Bishkek

Human Resource Management of the basic concepts of this study, applications,
functions, International Human Resources Development of management, the impact of
globalization, showing the current location and activities in Kyrgyzstan aimed to determine
international firms HRM issues. These problems have been introduced as a result of
business manager one to one meeting with. Selected businesses are based in Turkey. The

reason are Turkish companies seeking to operate in Kyrgyzstan.

Keywords: HRM, International HRM, Strategic HRM, International Business, multinational

companies.
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BrisiBiieHne npo0JieM B ynpaBJIeHUH YeJI0OBe4eCKMMH PecypcaMu B COBMECTHBIX
NpeANpPUATHX: HA IPUMepe TYPeUKUX NpeAnpusTuil r. bumkexk

Orta pabota ObUIa C 1ENbIO HUCCIEIOBAHHUS OCHOBHBIX TIOHSTHI yIpaBICHUS
YeNIOBEYeCKUMH pecypcaMy; UX NpuUMeHeHus U (GYHKIUH; pa3BUTUS YIpaBlICHUS
YeJIOBEYECKMMH PECypCaMu; BIUSHHE MM BO3ACHCTBHE TI00ATU3AIMK; a TaKKe MpodiieM
YYP B [neATeNbHOCTH MEXIYHAapOAHBIX (upM. DT mpoOiieMbl OBUIM BBISBICHBI B
TIIATEJIHOM UW3Y4YEHUHM JIUTEepaTypbl IO 3TOM TeMe W B XOJ€ JHMYHBIX BCTpeY C
PYKOBOAMTENEM/BIaIeTbIIEM yIpaBieHus ueioBeueckuMu pecypcamu (YUP). Ilpuuuna
AKLIEHTUPOBAHUS BHUMAaHMSI Ha TO YTObbI BEIOpAHHBIE MPOU3BO/ICTBA HAXOJUINCh UMEHHO B
Typuuu, COCTOMT B TOM 4TOOBI JaTh BO3MOXKHOCTB BiajenbliaM ¢pupM u3 Typuuu KoTopbie

XOTAT ACIaTh ACATCIbHOCTDL B KBIprBISCTaHe.

Kniouesvie cnosa: Ynpasnenue Yenoseueckumu Pecypcamu, Medxcoynapoonoe ynpasnenue
yenoseyeckumu pecypcamu, Cmpameeuueckoe YUP, Meoxcoynapoonoe npouszsoocmea, Mnozo
HayuoHanbHole hupmovl



