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KIRGIZISTANDAKI KAMU KURUMLARINDA UYGULANAN

MOTIVASYON ARACLARI

Giliniimiiziin hizla degisen sartlarinda kurumlar ayakta kalmak i¢in en 6nemli kaynag

insan kaynaklart oldugunu kabul etmislerdir. Calsam bir makina olarak goren ve sadece para ve
cezalandrma yontemi ie motive edilebilecegine inamlan klasik yonetim anlayslarnt  ¢ok
gerilerde kalmistrr. Giinlimiizde oOrgiitler verimliik ve etkinlk insana odaklanmig, msann her
seyden once  sosyal-psiklogk bir varlk oldugu kabul edilmistir. Insan faktdriiniin &neminin
ortaya c¢ikmast ile birlikte onun ekonomik ve sosyal olarak tatmin edilmesi gerektigi
disliniiimiis, bunun i¢inde motivasyon teorileri  gelistirilerek, c¢esith  6zendirici  araglar
uygulanmaya konmustur.

Bu arastrma ile kamu kurumlarmda motivasyon Onemi ve kamu ¢alisanlarmi motive
eden faktorlerin belirlenmesi amacglanmustr. Kamu  ¢absanlarmi  motive eden faktorleri
ekonomik, psiko-sosyal ve yonetsel olarak aywrarak, etkinligini belirlemeye caligimustir.
Ornekkitle olarak Krrgwzistandaki Egitim ve Bilim, Ekonomi ve Tekelcilige karsi Siyaset ve
Genglik, Is ve Emek bakanlklar1 calsanlar1 segilerek iizerinde arastrma yapimustr. Arastrma
sonucunda c¢ahsanlarm demografik oOzellikleri, ile motivasyonun yonetsel ve psiko-sosyal
araclant arasinda iligkiler aranmaya ve motivasyon faktorlerinin belirlenmesi ¢ahsilmustir.

Anahtar sozciikler: Motivasyon, kamu kurum calsanlari, motivasyon araclar
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KsipreizcTanaarsl MamMmjie KeTTHK YIOMAApAa KOJIOHYJITaH
MOTHBAIUSI BIKMAJIAPbI

3amaHOan >KaIllOOHYH MAPTTapbIHAA ap TYPAYY MEHUYUK Qopmaaarbl YIOMIApIbIH HIII
b GapyycyHIa OMpPUHYH Japa)kajarkl pecypc Karapbl agaM KamuTallbl caHalaT. YIOMJarsl
KYMYyIMyJiapra Kapata OOJTOH KaJp casCaThIHJArbl MOTHBAIHS METOIJOPY HETH3TH POJITY
OMHOTOH MaaHWIYy Macene Ooiym caHajar. byl OUIIIOMIyK WINTHH ajKarblHJA >KaJIlbl
MOTHBAIlMS MaceJeliepyu jkaHa MaMIJICKETTUK KbI3MAaTYbUIAPABIH MOTHBAIUSCHIHA Taacup
TUUTH3TEeH (DAKTOPIIOp KaHa

KbIpreiscraniarsl MaMjIeKeTTUK KbI3MAaTUYblIaD MHCAIBIHAA KOJIOHYITAaH MOTHBALUs
BIKMaJIapbIH M3HJIJ106 MakcaTka ajblHraH. Kbickaua aiiTkaHia, MaMJIEKETTUK KbI3MaTUbLIap IbIH
OMIETMHMH MOTHUBALMSCHl HETM3MHEH MAaMIIEKeTTHK KbI3MaTTa Y3aK MOeHeTTYY JKaHa
Y3TYATYKCY3 MINTO® NPUHIMOMHE TasHAT Jen auTyy MyMKyH. bBHpOK, ydypaa uiren >kaTkaH
MaMJICKETTHK KbI3MaTublIapibl MOTUBALIMIIOO CUCTEMAChIHBIH OUp KaTap keireinepre 33. byn
npoOieManapibl YKOHOMHUKAIBIK, ICUXOJOTUSUIBIK, OalllKapyydylyK A€l a)KblpaTyy MYMKYH.
JunnoMayk ume W3MIACHUIN JKaTKaH MaMIIEKETTHK KbI3MaTybllapra >»Oropyjaa caHajiraH
MOTHUBALUS (PAKTOPIIOPYHYH KailCBIHBICHI KOOYPOOK TaaCUp TUWIHM3€ TypraH[blilbl KaHa CTUMYI
KaTapblHAa KaHJail bIKManap aHa (QaKTopjiop KeHYJ Tajlal Kblja TYPraHIbITbIH aHBIKTOO
MaKcaTKa ajblHaT.

AYKBIY €o3/10p: MOTI/IBaI_[I/ISI, MaMJICKCTTUK KbI3MATYbLIap, MOTHUBAIUS bIKMaJIapbl v
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METHODS OF MOTIVATION IN PUBLIC ORGANIZATIONS OF

KYRGYZSTAN

In today's reality, a human recourses. is primary resource of the organization of any
form. Only carefully selected personnel that meets all requirements of the employer, are able to
have a direct impact on the quantitative and qualitative results of the organization. One of the
most important issues in the organization is a personnel policies related to the employees, where
the key role played by the methods of motivation. Therefore in the framework of this research
aimed to address the problem of motivation of public workers in general and especially to foster
public servants in particular, to determine factors of motivation on the basis of ministries in

Kyrgyzstan.

The motivation of civil servants — is a special, not yet fully studied area of motivation.
It has its own specificity and particularity. The issue to motivate public servants to work
effectively is hardly possible, because of todays low significance of the authorities in the
community. However, the existing system of motivation of civil servants has problems that can
be solved by increasing the level of the most necessary factors which can be determine as
economical, psychological and governmental. This thesis aims to identify methods of
motivation of public employees, in particular the analysis of factors affecting the motivation of
public employees on the example of the three ministries of Kyrgyzstan.
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MeToabl MOTHBALIUM B rocyrapCcBeHHbIX OPraHu3anusx
KbIPrbI3CTaHa

B  ycinoBusix  COBpEMEHHOW  JACHCTBUTEIBHOCTH  IMEPBOCTENEHHBIM  PECYpCOM
NEeSTeTPHOCTA OpTaHU3alHMH JTF000H (GOPMBI COOCTBEHHOCTH SIBIISIOTCS YSIIOBEUSCKHI KaITHTAlL.
BaxxHoe 3HauecHHE HMMEET KagpoBas IOJMTHKA B OTHOUICHUU paGOTHI/IKOB npeanpudaTus, rac
KIIOUYEBYIO POJb UTPAIOT METOJbl MOTHBAlUHM. B CBsS3M C 3TUM B paMKax JaHHON pabOThI
paccmarpuBaercs mpoOiemMa MOTHBAllUM Tpyda B I1[€JIOM U OCOOCHHOCTH CTUMYJIUPOBAHUS
TOCYJapCTBEHHBIX CIY)KAlMX B YacTHOCTH pabOTHUKOB MHUHHCTEPCTB  KbIprbI3cKOit
PecniyOnuxu. ['ocynapcTBEHHBIX CIOy)KalMX MOTHBUPOBATh K OS(PPEKTUBHOMY TpPYILY
MPaKTUYECK HEBO3MOXKHO, IJIaBHAs MPUYMHA, KOTOPOH SIBJISETCS HU3Kas 3apaboTHas mjara u
HCAOCTAaTOYHLBIC YCIIOBHUA JIA MOpaHLHOﬁ YAOBJICTBOPCHHOCTH paGOTHI/IKOB. B KpaTue MOXHO
CKa3aTh, YTO CHCTEMa MOTHBAIMM TPYAa rOCYJApPCTBEHHBIX CIYKAIMX MOCTPOEHA B OCHOBHOM
Ha MPUHIMIIE JOJITOCPOYHOIO M OECHpephIBHOTO MpeObIBaHHUS Ha TOCydapCTBEHHOM ciyx0e.
JanHas quriioMHas paOoTa HallelieHa Ha OIpe/eNICHHEe METOJ0B MOTUBAIIMHU TOCYIapCTBEHHBIX
pabOTHUKOB IyTEM aHaIn3a U OMpEeJeNIeHUs, KAKiNe UMEHHO BBINICIIEPEUUCICHHBIE (DAKTOPBI U
Ha OMpefeNeHue METOJOB UCIOJBb30BAHHUS MOTHUBAIlUM HEOOXOAMMBIX MMl TOBBIIICHUS
3(peKTUBHOCTH U yAOBIETBOPEHHOCTHU TOCY/IapCTBEHHBIX paOOTHUKOB B KbIprei3cTane.

KiroueBble BoipaxeHusi: MoTuBanusi, rocy1lapcTBEHHbIE paOOTHUKU. MeTo bl
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