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Bu aragtrmada, T.C. Mili Egtim Bakanlg'nn Kuwguzistan’a  gorevilendirdigi
Ogretmenlerinin i3 doyum diizeylerine; Ggretmenlere ait yas, cinsiyet, medeni durum, gorev
yaptigt kurum, mesleki hizmet yih, egitim durumu, yurtdist gorev siiresi, yurtdisi gorevindeki
tinvani, yurtdisi gorevine talip olma sebebi, esinin ¢alisma durumu, verilen haftallk ders saati,
Kirgzca bime seviyesi ve yurtdisma gelmenin beklentileri karsilama seviyesi degiskenlerinin
etki edip etmediginin belirlenmesi amaglanmustir.

Tarama tiiriinde betimsel bir arastrma olup, veri toplama araci olarak ‘“Minnesota Is
Doyumu  Olgegi”  kullanilmustr.  Aragtrma  verileri  2009-2010  egitim-6gretim  yilnda
Kirgzistan’da T.C Biskek Egitim Misavirligi'ne bagh kurumlarda gorev yapan 66 Ogretmene
uygulanan anketlerle elde edimistir. Olgekler yoluyla elde edilen veriler, istatistiksel olarak,
“Aritmetik  Ortalama”, “T-Testi”, “Tek Yonlii Varyans Analizi (Anova)” ve “Tukey Testi”
yontemleri ile bilgisayarda SPSS 15 programu kullanilarak analiz ediimistir.

Arastrma ii¢ bolimden olusmustur. Birinci boliimde arastrmanmn problemi, amaci, 6nemi,
hipotezleri, sayiltlar, smirhiklar, yontemi ve tammlar hakkmda bilgiler verilmistir. Tkinci boliim
olan kuramsal bilgiler boliimiinde, arastrma konusu ile ilgili literatirden bahsedilmistir. Is doyumu
kuramlart ve i3 doyumu etkenleri, is doyumsuzlugunun sonuglari ve konu ile baglantih oldugu
diisiiniilen arastrmalar hakkmnda bilgiler verimisti. Uciincii boliimde bulgular ve yorumlar bashg
altmda arastrmadan elde edilen veriler tablolar ve grafikler ile gosterimis ve yorumlanmistr. Bu
bolimde arastrma kapsamma giren 6gretmenlerin kisisel 6zelliklerine ait frekans dagilimlart ve bu
kisisel Ozelliklere gore is doyumu seviyelerinin kargilastiriimast bulunmaktadw. Son kisimda ise
arastrmadan elde edilen sonuglara yer verilmis ve bu sonuglara dayah olarak oneriler gelistirimeye
calisimustr.

Arastrma sonucunda Ogretmenlerin  genel i doyumu diizeylermin ne memnunum ne
memnun degilim (kararsizim) seviyesinde (3,10) oldugu belirlenmisti. Bu durum arastrmanmn
temel hipotezi olan  “Ogretmenlern  genel i3 doyumu seviyesi distiktir”  ifadesini



desteklememektedir. Bununla birlikte igsel tatmin diizeyleri (3,43) dissal tatmin diizeylerine
(2,61) gore oldukca yiiksek bulunmustur.

Ogretmenlerin  is doyumu  diizeylerinin  kisisel ~ ozelliklerine gdre  karsilastmiimasi
sonucunda elde edilen verilere gore, Ogretmenlerin i3 doyumu Seviyesinin gdrev yaptiklart
kuruma, egitim diizeyine, {iinvanlarma, yurtdisi gorevini tercih sebebi ve yurtdisi gorevine
basladiktan sonra beklentilerinin karslanma diizeylerine gore farkllik gosterdigi belirlenmistir.
Bununla birlikte Ogretmenlerin genel i3 doyumu seviyesi cinsiyet, yas, medeni durum, hizmet
yil, yurtdis1 gorevindeki hizmet siiresi, esinin c¢alsma durumu, haftalk ders saati ve Kirgrzea
bilme seviyesine gore istatiksel olarak anlamli bir farklilik gostermemektedir.

Ogretmenlerin - “Yoneticilerin  emrindeki  kisileri iyi yonetmesi® (2,06) ve “Yoneticilerin
karar verme yetenegi’ (1,98) konularma iligkin goriisleri memnun degilim seviyesinde ortaya
cikarken, “Yapilan isin takdir edilmesi’ne iliskin puan (2,27) ortalamasmmn ise olduk¢a diisik
oldugu belirlenmistir. Buna karsm “Yapilan is karsihginda duyulan basart hissi’ne iliskin puan
(3,64) ortalamasmin ise oldukga yiiksek oldugu goriimiistiir.

Anahtar Kelimeler: T.C. Milli Egitim Bakanhg, T.C. Biskek Egitim Miisavirligi, Is Doyumu, Is
Doyumsuzlugu, Yurtdist Gorev
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byn u3nnnee numH xypry3yyae TypkusabsiH bunmumu bepyy Munuctpiauru tapaObiHaH
KbIpre13cTanra >kubepuiren MyraluMIepAnH KeCUOMHE KaHAaTTaHyy JAEHIIAJINHE, Myralumepre
TUELIENYY alllbl, JKbIHBICHI, JKapaHbIK adajibl, UIITETeH >KEpPH, KbI3MaTblHA OalraraH *bLJIbl,
TapOUSUIIBIK a0aJIbl, YET OJIKO 16Ty KbI3MaT MOGHOTY, Oallka eJ1Ke 16 HILITEreH )KePUHAETU Aapakachl,
Oamka eyikere Oappll HITe® ce0eOM, KOJIOLUIYHYH (AsUIbIHBIH K€ KYHeeCcyHYH) Il adalibl,

KYMaJIbIK OKYyYy TUIaHBI, KbIPTbI3 THJIIM OUITYY JACHIDIM jKaHA YeT OJIKere Keiayyle TOCYI alyy



JEHIIJIUHUH KYTYJIYIy TYPYKCY3AYTYHYH KaHUYAJbIK Japaxaaa Taacup Oepun OepOereHuH
Oenrunee MakcaT KbIJIBIHTaH.

Wnukree xypry3yyae MaaasMaT TONTOO Kypalibl YJITY Katapsl “MuHHECOTa KeCUTIKE OOJITOH
KaHaaTTaHyy Kputepuin~ kongonyiaraH. Msunnee ummrepun 2009-2010 bunum bepyy okyy
xbUTbiHAA TypkusiHeiH bumkekrern bunum bepyy Keneumunurune tuemenyy 66 myramumre
KYPIY3YJIeH aHKeTajlap MEHEH JKy3ere amblpbuiraH. KpuTepuil oy MEHEH aJlbIHIaH
MaajbIMaTTap CTATUCKAJIBIK )KaKTaH “‘apudmeTukaibik oproyuo,” “T-Tectu,” “bup XKakryy Bapuanc
Ananusu” (Anosa) xkaHa “Tykei Tectu” sikmanapsl MeHeH kommnbtoTepae SPSS 15 nporpammacst
KOJIZIOHYJIYIT aHaJIU3 KYPry3YyJIay.

Mzunnee unm yu 6enymaeH Typar. bupuuuum 66yMae M3uiij1ee UIMHUH poOJieMachl,
MaKcaThbl, MAaaHHUCH, )KOPOMOJIIOP, IPEAMETH, METOTy ’KaHa aHBIKTaMasap Tyypallyy MaalbIMaTTap
OepuireH. JKUHYHM 00JTYM/16 TEOPHSIIBIK MaallbIMaTTap, U3KIIJ106 Macelec Tyypallyy alaOusTTaH
co3 KblIbIHAT. Keculike KaHaaTTaHyy TEOPHUSACHI MEHEH WIN KaHaaTTaHyy (akTopy, HIIKe
KaHAaaTTaHOOOUYIYKTYH HATBIIKackl, TeMa MEHEH OailaHplmryy OONyN IUIaHIAIIThIPHUITaH
W3UIII06NIep Tyypallyy MaaibiMaTTap OepuireH. Y4uyHuy 0O0JYMYH/IO >KaHbl TaObLITajgap MEHEH
00XKOMOJIZIOp TYypalyy HW3HJIIOOJI6H allbIHTaH MaajbIMaTTap, TaOnuiagap MEHEH rpadukrep
apKbUTyy TYWYHAYpyiny. byn Oenymae u3uigee ankarblHa KUPreH MYyraduMACpAUH KEKe
©3reueNyKTOpYHO THEIIeNyY (PEeKaHCTBIH >Kapalblllbl MEHEH XEKEe ©3reuesyKTepre jkapaila
KECHIIKE OOJITOH KaHAATTaHyy JCHTIAIIH CATBIIITHIPBUTBIT Oepryiy. M3uiaeeHyH asreiHAa OepuireH
MaaJlbIMaTTap >KbIHBIHTHIKTANBII, CYHYIITAp KUPTH3UIIIU.

M3unneeHyH akbIppIHAA MYTATUMICPAAH KAl KeCHOWHE KaHAaTTaHyy OPTOYO
(kaHaaTTaHTaHBI K€ KaHaaTrTaHOaranwl Oenruiyy 60160roH yayp) aeHraau (3,10) Gonronmyry
OenruneHreH. byn ydyp W3MIIOOHYH airadkel 00XOMOIYy OONTOH “MyralvMACPAUH Kbl
KeCcHOMHE KaHAaTTaHyy IEHIJIM TOMOH ’ JIeTeH KopcoTMe Heru3 6010 anbaiiT. Myny MmeHeH Oupre
MYTaJTUMICPIUH MYKH JKEKe ©3YHYH MUKUPUH]IE UILIKE OOJITroH KaHaatTaHyy abaisl (3,43) ain smu
ayiapra KapaTa THIIIKbI (aKTOPJIOPYH THITU3IeH TaacupuHe (2,61) xkapara abaH Ker TaObLIraH.

MyranumaepIuH WIIKe KaHAaTTaHyy aOalblHBIH KHUIIMJIUK ©3reYelIyTYHe jKapala
CANIBIIITHIPYY HATBIMKAChIHAA allbIHTaH MaallbIMaTTapra Kapara MyraJluMIepIrH KaHaaTTaHyy
Jlapakachl HINTETeH XepuHe, OMmIMM Oepyy JACHIDANIMHE, JapakacblHa, Oallka eIJIKeIe HIITee
KbI3MAThIH TaHJAN alyy ce0eOu MEHEH YeT eJKeJe WINTeN OamraraHiaH KUUUHKA TY3YJITeOH
JKarjaira kapaTta ailblpMaydbUIbIK KeceTyJreHy Oepuier. OLOHY MEHEH Oupre MyraauMIepauH
JKAJITBI MIIKe OOJITOH KaHAaTTaHYy JIEHIIAJIH, KIHBICHI, JKalllbl, JKaIbl a0albl, HIITee yOarsl 4eT
OJIKOJIOTY HWINTOOe MOOHOTY, KOJJIOIIYHYH HII adanbl, OKyy IJIAaHBI MEHEH KbIPrbl3dya OWINM

ACHII2JIMHE Kapallld CTaTUCTHUKAJIBIK ©3Iro46 MaaHUJIYY 6I/Ip aﬁprManIHBIK KGpCGTYJI6OI>iT.



MyranuMaus “OamkapyydynapJslH KOJ aJIbIHIArbuIapasl xkerekroeocy” (2,06) rxaHa
‘KeTeKUMJIepAMH ap KaHJIall wWike dveyuM 4birapyy >kenmemy’ (1,98) ap Typayy Temana
cyiemyyiepy KaHaaTTaHOaraH aapaxazaa Oearuryy O0JToH IO, “9KacairaH UINTHH OaajaHbIIIbIHA™
Oaiinanplryy 6eprren 6amt (2,27) an aMu 0pTodo OaaHbIH TOMOH DKSHUTH aHBIKTANIbI. byra
Kapabail ‘“kacairaH WINTHH KaHAaTTaHYyCyHa KETHIYY YaymyHe  O6epuiren 6am (3,64) ain amu

HETU3WHEH OPTOUYO OAaHBIH JKOTOPY IKSHIUTH OCJTHIICH IH.

Tyiynayy cesnep: Typkus Yiyrryk buinum bepyy Mununctpiuru, Typxusssi bumkexkreru buinim
bepyy Kenenmecu, keCUIITHK KaHAATTaHYYCY, UIII KAHAATCHI3BITHL, YET OJIKO KbI3MATHI.
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In this study, the job satisfaction levels of teachers who are assigned to work abroad by the
Republic of Turkey Ministry of National Education (sample country Kyrgyzstan) has been analyzed.
It is intended to determine whether the satisfaction level of teachers varies according to some factors
such as age, sex, marital status, their institution, duration of career, educational level, duration of
overseas duty, overseas job title, the reason of being overseas duty suitor, their wife's employment
status, working hours per week, their Kyrgyz language level and the level of meeting their
expectations after coming abroad.

It is a scan type descriptive research and "The Minnesota Job Satisfaction Scale” has been
used as a means of data collection. The research data was collected by questionaries which were
applied to 66 teachers working for the institutions under the Educational Consultancy of the Turkish
Republic in Bishkek, Kyrgyzstan during 2009-2010 academic year. The statistical data collected
through scales was analyzed using SPSS 15 computer program with methods such as “The Arithmetic
Mean", "T-test", "One-Way Analysis of Variance (ANOVA)” and “Tukey's Test”

The research consists of three parts. In the first part, the research problem, purpose,
importance, hypotheses, assumptions, limitations, the method and definitions are explained. In the

second part, namely theoretical knowledge part, the research literature about the subject is



mentioned. Theories of job satisfaction and job satisfaction factors, results of job dissatisfaction and
related researches are mentioned in this part. In the third part, under the title of research findings and
interpretations, the data is shown in tables and graphs and interpreted. In this section, there are
distributions of personal characteristics of teachers within the scope of research and the comparative
levels of job satisfaction according to their personal characteristics. In the last section, the results of
the survey are given, and tried to develop recommendations based on these results.

As a result of the statistical analysis, it was found out that the general job satisfaction levels of
teachers is considered as neither satisfied nor dissatisfied level (3,10). This result doesn’t support the
basic hypothesis of this study, the "teachers' general job satisfaction level is low". However, the level
of intrinsic job satisfaction (3,43) is higher than the level of extrinsic job satisfaction (2,61).

According to the individual characteristic, job satisfaction level of teachers has indicated a
meaningful difference in terms of the institution they work, educational level, overseas task title, the
reason of being overseas duty suitor and the level of meeting their expectations after coming abroad.
However, job satisfaction level of teachers has indicated no significant difference in terms of gender,
age, marital status, duration of career, duration of overseas duty, their wife's employment status,
working hours per week and their Kyrgyz language level.

Teachers have “I’m not satisfied" opmion about the factors such as “the way my manager
handle his/her workers” (2.06) and "the competence of my manager in making decision” (1,98). “The
praise I get for doing a good job” factor has also a quite low score (2,27). On the other hand, it has
been found out that “the feeeling of accomplishment I get from the job” factor has a quite high score
(3,64), namely satisfied.

Key Words: The Republic Of Turkey Ministry Of National Education, The Educational Consultancy
Of The Turkish Republic In Bishkek, Job satisfaction, Job Dissatisfaction, Overseas Duty

AHHOTAIUA
CreneHb y10BJIETBOPEHHOCTH PadOTOH yuuTe el HAXOAAMXCS 32 IPaHUIle il Mo
HaIpaBJIe HUI0O MUHHCTEPCTBA HapoAHOro odpa3oBanusi Typeunkoi Pecny0imnku (Ha npumepe

Ksipreiszcrana).
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OT0 MccaeioBaHNE HALIETIEHO Ha ONPEEICHIE BIUSHUS Ha CTENEHb YAOBIETBOPEHHOCTH
paboToii yuntenel Haxonaumxcs B KbIprel3cTane mo HampaBJIEHHI0 MUHUCTEPCTBA HAPOJHOTO
oOpazoBanus Typenkoi PecryOianku Takux akropoB Kak; BO3pacT yUuTeNeH, UX M0JI, COL[UAIBHOE
MIOJIOKCHHE, YIPESKICHHUE B KOTOPOM OH paboTaeT, o1 paboThl, CTEIIEHh 00pa30BaHMs, CPOK PabOTHI
3a rpaHMIIeH, 3BaHNE BO BpeMsl pabOThI 3a FpaHUIIeH, TPUYMHA 10 KOTOPOI OHU MPETEHIYIOT Ha
JOJKHOCTB 32 TpaHULIeH, TPYJAOBas 3aHITOCTh CYNpPYra, KOJIMYECTBO pabovnuX 4acoB 3a HEEIIO,
YPOBEHB 3HAHUS KbIPTBI3CKOT'O SI3bIKA.

B »TOM wuccnenoBaHuMM HCHONIB30BANICA «KPUTEPUHM YIOBIETBOPEHHOCTHU paboToit
MunHecoThl». [laHHBIE McclenoBaHUs ObLUTH MOJYYeHBI MYTEM aHKETHUPOBaHUS 66 yduTenew,
paboraBmmx B 2009-2010 y4eOHOM rofy B YUpekKIEHHUSX MPH COBETHHYECTBE BHIIKEKCKOTO
oOpazoBanusi Typernkoir Pecnybnuku B Keipreiscrane. Iloke moiydeHHbIE AaHHbBIE OBLTH
M CCIIe0BaHBl TAKUMU CTATHCTHYECKIMHU METOAaMH, Kak, «Cpentsist Apudmerndeckasy, «Tect-T»,
«Bapunanmonnsiit Ananmu3 (ANOVA)» u «Tect TUKEY» Taxke ucnonb3aBajgach KOMIbIOTEpHas
nporpamma SPSS 15.

HccnenoBanue cocTouT U3 Tpu yacTei. B mepBoii wacTu naercs nHdpopmanus o npodieme
U CCIIEIOBAHMU, €T0 1IeJIU, 3HAKYEHHUE TPEIMET UCCIIEI0BAaHUE TUIIOTE3aX, OTPAHUUCHH X, METO1aX
n.T.1. Bo BTOpOii 4acTH, B 4aCTH TEOPETUUYECKUX 3HAHUM, UAET PEUb O JINTEPATYPE CBI3aHHOM C
TEMOM HCCIIeIoBaHUsA. 31eCh TOBOPUTCA O TEOPUSIX YIOBJIETBOPEHHOCTH, €ro (akropax, o
pe3ynbraTax HeylOBJIETBOPEHHOCTH pabOTOMH, a TakKe, O JPYrUX UCCIIEI0BAaHUSIX, KOTOPbIE, MOTYT
OBbITh CBsI3aHBI C TEMOM JTaHHOTO HMccieloBaHus. Bee naHHbIe Uccie0BaHUs KOMMEHTHPOBAHBI C
MOMOIIBIO Ta0NIUIl M TpagukoB B TPeTheM pa3ielie, TEMOW KOTOPOTO SIBIISIETCS-«HAXOIKH H
KOMMEHTapum» B 3ToM paszene COCTaBISE€TCA 4acTOTa PaCHpPElEIEHHE B 3aBUCUMOCTH OT
YeJIOBEUECKUX OCOOCHHOCTEH KaKJIOTO YUHMTENsl BXOJISIIEr0 B cdepy HCCIEIOBAHUS, a TakKe
CPaBHMBAIOTCSI X CTENEHH YAOBJIETBOPEHHOCTH paboToil. B KOHIle pacmookeHbl pe3ylbTaThl
MCCIIEIOBAHUS, a TaKkXKe, JaHbl HEKOTOPbIE MPEAJIOKEHNE OCHOBAHHBIE HAa 3TUX PE3YJIbTaTax.

B pesynbrare nccnenoBanus ObLIO BBISBICHO, YTO 0OIIAsl CTENEHb YIOBJIETBAPEHHOCTH
paboToii yuutene Mmoxer cuutaThes cpeaHuil (3,10) (3TO  cpemHssI CTENEHb MEXIY
YAOBJIETBOPEHHOCTBIO M HEYIOBJIETBOPEHHOCTHIO). DTOT (KT HE MOIIECPKUBAET U3HAYAIBHYIO

TUIIOTE3Y HUCCICAOBAHUA O TOM, 4YTO ((0611_[35[ CTCIICHb YAOBJICTBOPCHHOCTHU qu/ITeneﬁ SABJIACTCA



HU3KOM». BMecTe ¢ 3TuM BHyTpeHHee ynoBiietBopeHue (3,43) oka3aqoch HAaMHOTO BBIIIE BHEIIHOTO
yaoBieTBapenue (2,61)

B stom unccnenoBaHuM ObIIM YYTEHBI OCOOEHHOCTH KaKIOIO 4YENIOBEKA, TAaKue Kak
OpraHu3zaius B KOTOpOM OH paboTaeT, ypOBEHb 00pa30BaHMsl, 3BaHUE, IPUUYNHA 10 KOTOPOH OH
paboTaeT 3a rpaHuULIEH U CTENIEHb ONPaBIaHUs 0XKHIAHUI ITOCIIE TOTO KaK OHM Hadajik paboTaTh 3a
TPaHMIICH U BBISICHUIIOCH, YTO OHH OTJIMYAIOTCS. BMecTe ¢ 3TiM, Takue (haKkTopbl Kak, 1MOJI, BO3PacT,
COLMAJIbHOE MOJOXKEHHE, CTaX U Mepuo] paboThl 3a IpaHMIICH, TPyLOBas 3aHIATOCTh CYNpYyra,
KOJIMYECTBO pabOUMX YacOB 32 HE/ICNIO U YPOBEHB 3HAHUS KbIPTHI3CKOTO S3bIKA CTATHCTHYECKU HE
UMEIOT 0COO0T0 Pa3INUHsL.

B pesynbrare uccienoBaHus NYHKTBl « YMEHHE DPYKOBOAMTENS XOPOLIO YIIPABIATh
noMYMHEHHBIMU» (2.060) U «yMeHue pyKOBOAMTENS MpUHUMAaTh peueHus» (1,98) co cropons
yIUTENeH MONYYUIN OLIEHKY «HE YIOBJIETBOPSIET». A NMYHKT «OLI€HKAa BBIITOJIHEHHOM pabOThI»
MOJTy41JI COBCEM YK HU3KYIO olleHKy. Ee cpennsia apudmerndeckas paBHa 2,27. HecMoTps Ha 370,

OIICHKA « YCTIEIHO CACTaHHON padoTh» (3,64) okazanachk OUYEHb BBHICOKOMA.

KiawueBbie ciaoBa: MuHHCTEPCTBO HapoaHOro oOpa3oBanus Typeukon Pecmydmuku.
CoBernnuectBe bumkekckoro ob6pazoBanusi Typeukoit Pecnyonuku B Ksipreiscrane. CteneHb

yaoBaeTBOpeHHOCTH, HeynoBnerBopenHocTn pabotoii. PaboTa 3a rpanurieit.



